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Nestled near the base of the majestic Rocky 
Mountains, Arvada is a large city with a small 
town vibe. A suburb of Denver, Arvada is the 
7th largest city in Colorado. It is home to over 
120,000 people who enjoy a vast array of in-
door and outdoor recreational opportunities 
throughout the year, a highly rated school 
system, a safe community, and easy access to 
the entire metropolitan area by highway or rail. 
Arvadans have educational levels, incomes, 
and home ownership rates higher than both 
the state and national averages.  Established 
in 1870, Arvada enjoys a rich history, quiet tree-
lined neighborhoods, and a robust mix of parks, 
trails, and open space. Arvada’s strong civic 
leadership balances quality of life with an un-
derstanding and support of business and eco-
nomic development. Arvada supports a dynam-
ic and varied business community in sectors 
ranging from medical and manufacturing to 
bio-science and energy. 

Arvada spans 39 square miles with three prox-
imate interstate highways and three transit 
stops, which are a part of the metropolitan 
FasTracks commuter rail system, providing 
direct access to downtown Denver and Den-
ver International Airport. An extraordinary trail 
system links with Denver trails on the east and 
the foothills of the Rocky Mountains to the west, 
punctuated with thousands of acres of parks 
and open spaces. Arvada is home to Two Ponds 
National Wildlife Refuge, the Majestic View 
Nature Center, and three golf courses, includ-
ing the 27-hole West Woods golf course and its 

award-winning club facility. Together with more 
than 154 miles of off-street trails and nearly 
4000 acres of parks and open space, Arvada 
offers unmatched recreational opportunities to 
its residents. With hundreds of days of sunshine, 
Arvadans enjoy these opportunities year-round. 

Arvada is home to a wide variety of cultural and 
historic facilities. The Arvada Center for the Arts 
and Humanities, a multi-disciplinary arts cen-
ter features highly acclaimed musical theater 
performances and plays, a sculpture garden, 
art galleries, a museum, and hundreds of arts, 
dance, and other specialized classes each year.  
Arvada is known for its historic Olde Town area. 
This area, served directly by commuter rail from 
downtown Denver, features quaint shops and 
interesting entertainment venues. Spurred on 
by commercial and residential growth, Olde 
Town is home to farmers markets, festivals, a 
growing variety of restaurants, and a vibrant bar 
and brewery scene.  

Served by Jefferson and Adams counties public 
schools, Arvada is home to five high schools. 
The State’s flagship university, the University 
of Colorado (Boulder) is nearby, and Red Rocks 
Community College maintains a campus in the 
city. Arvada’s low crime rate, superb quality of 
life, organized neighborhoods, diverse econom-
ic base, and highly-educated workforce have 
helped shape our community into one of the 
most attractive and competitive cities in the 
Centennial State.

The Community
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What to expect in Arvada
The City of Arvada organization is committed 
to performance excellence with an emphasis 
on strategic planning. Over the past few years, 
the city team has engaged in significant mas-
ter planning initiatives including water and 
wastewater system planning for the future of 
the city. Like many cities across the US, Arvada 
is challenged by the increasing cost of housing 
and a growing unhoused population. The city 
is taking a purposeful, multi agency approach 
to addressing homelessness through a regional 
navigation center and our One Small Step pro-
gram led by the municipal court. 

Arvada is a vibrant and thriving community 
with a beloved Historic Olde Town district that 
is a destination for residents and tourists. The 
Covid pandemic allowed for the introduction 
of a pedestrian district in Olde Town and up-
coming business and resident engagement will 
envision the long term activation of the area. 

The community is in transition from its roots as 
a small farming community to full build out.

This time of transition is an exciting opportunity 
for the community and city leaders.
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Arvada is a home rule city with a Council-Manager 
form of government. There are seven members of 
the City Council: the Mayor, two members elected 
at large, and four members elected from a single 
district. The City Council adopts multi-year stra-
tegic plans and sets priority areas for the city. The 
city’s priority areas are: Community and Economic 
Development, Infrastructure, Vibrant Community 
and Neighborhoods, Safe Community, and Orga-
nizational and Service Effectiveness.  The city has 
an integrated work system model based on these 
priority areas which ensures that the work of city 
employees is aligned with the city’s priorities. 

Arvada provides a variety of essential services to 
residents through its municipal court, community 
and economic development, parks, golf, hospi-
tality, housing, police, public works, and utilities 
departments. Several internal support service 
departments including human resources, finance, 
legal, and information technology assist in ac-
complishing the city’s mission. Fire protection and 
certain recreational services are provided to resi-
dents by partner organizations. The city employs 
just over 725 full time employees and 300 tempo-
rary/seasonal employees. The city’s total budget is 
$262,859,447.

The City of Arvada has dedicated itself to perfor-
mance excellence and has been recognized for 
customer focused excellence, societal responsibili-
ty, performance management, and visionary lead-
ership. Arvada’s continuing journey to excellence 
has been recognized by the Rocky Mountain Per-
formance Excellence Institute with both the “Foot-
hills” and the “Timberline” performance awards. 
The city’s finance department has received the 
Distinguished Budget Presentation Award from 
the Government Finance Officers Association for 
38 years. The Arvada Police Department has been 
setting the standard for excellence since 1945 and 
has been named a flagship agency by the Commis-
sion on Accreditation for Law Enforcement Agen-
cies. The city has also been recognized as a Top 
Workplace by the Denver Post. The Top Workplace 
designation is based on a comprehensive employ-
ee survey that provides the city with feedback on 
employee engagement and satisfaction. The city 
has participated in the survey every three years 
since 2012 and has been recognized each time, 
most recently in 2021.

The Organization

Vision: 
We Dream Big and Deliver 

Mission: 
We are dedicated to delivering supe-
rior services to enhance the lives of 

everyone 
in our community. 

Values:
Innovation: We excel in creativity,  
flexibility and the use of best practices  
while valuing diverse backgrounds,  
ideas and perspective 

Passion: We are a high performing,  
inclusive team inspiring each other to  
pursue excellence. 

Opportunity: We value our diversity, 
embrace possibilities, face challenges, 
persevere and take action to deliver  
quality results. 
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Come join our Top Workplace! Our ideal candi-
date is a visionary leader with a demonstrated 
track record of success in a public administration 
leadership role. They will have a solid understand-
ing of long range financial planning and budget 
management and be fiscally responsible with 
a strong ability to communicate and interact 
effectively with the City Council, residents, city 
partners, and city team members. They will be 
innovative and excel in creativity, flexibility and 
the use of best practices while valuing diverse 
backgrounds, ideas and perspectives. They will 
be passionate and adept at leading  and inspiring 
high performing, inclusive teams. They will see 
opportunity and embrace possibilities, face chal-
lenges, persevere and take action to deliver qual-
ity results. They will embrace and embody our 
mission, vision and values and lead with integrity.

Our Ideal Candidate

·  Data Driven and Results Oriented 
·  Demonstrates strong integrity and ethics
·  Servant leadership
·  Innovative with proven accomplishments
·  Dedicated to diversity, equity and inclusion

·  Approachable with strong communication skills
·  Leads, collaborates and engages with citizens
·  Exemplifies organizational values
·  Accountable and authentic
·  Transparent and adaptable

The City Council, along with our leadership team are seeking a forward thinking City Manager who 
has proven experience and a dedication to honor the past, but advance the city forward with the 
leadership of council. Characteristics of our ideal candidate include:
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Application Process
The City of Arvada invites all qualified candidates to apply for our City Manager position 
by completing a brief application at arvada.org/city-jobs. Please include a resume, cover 
letter, and preferred salary requirements.  Initial screening interviews are tentatively sched-
uled for the week of June 27, 2022.  In person commitments are tentatively scheduled for the 
beginning of August. For more information about this position, contact:  

Annie Swan
Recruitment and Onboarding Manager

aswan@arvada.org  •  720-898-7568

Compensation
The City Manager annual salary 
range is $240,000 - $280,000. 
Placement will depend on the 
successful candidate’s experi-
ence and qualifications and will 
be at the discretion of the City 
Council.  The City Manager is 
offered a wide range of compre-
hensive and competitive ben-
efits including medical, dental, 
vision, life and disability insur-
ance, a monthly car allowance, 
as well as access to a flex spend-
ing plan, an employee assis-
tance program, and a dedicated 
health care clinic. In addition, 
the City Manager participates in 
the executive retirement plan, 
and may opt into the city’s 457 
plan. The City Manager is eli-
gible for a variety of leave time 
including sick leave, vacation 
leave, executive leave and paid 
holidays. Per City Charter, res-
idency within the city limits of 
Arvada required.  The city will 
work with the finalist on a time-
line to acquire housing.

https://www.governmentjobs.com/careers/arvada/jobs/3543279/city-manager?pagetype=jobOpportunitiesJobs

